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118TH CONGRESS 
1ST SESSION S. RES. 153 

Recognizing the roles and the contributions of care workers in the United 

States and expressing support for the designation of April 2023 as 

‘‘Care Worker Recognition Month’’. 

IN THE SENATE OF THE UNITED STATES 

MARCH 30, 2023 

Mr. CASEY (for himself, Mr. KAINE, Mr. MERKLEY, Mr. SANDERS, Ms. HAS-

SAN, Mr. MARKEY, Mr. BLUMENTHAL, Ms. HIRONO, Mr. WYDEN, Mr. 

PADILLA, Mr. WHITEHOUSE, Mr. FETTERMAN, Ms. SMITH, Ms. WAR-

REN, Ms. DUCKWORTH, Mr. LUJÁN, and Mr. BROWN) submitted the fol-

lowing resolution; which was referred to the Committee on Health, Edu-

cation, Labor, and Pensions 

RESOLUTION 
Recognizing the roles and the contributions of care workers 

in the United States and expressing support for the 

designation of April 2023 as ‘‘Care Worker Recognition 

Month’’. 

Whereas there is a growing need on the part of families for 

care, from childcare to support for older adults and indi-

viduals with chronic illnesses or disabilities; 

Whereas childcare workers provide the essential service of 

taking care of a child’s basic needs while fostering a 

child’s early emotional, social, and intellectual develop-

ment; 
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Whereas direct care workers allow older adults, individuals 

with disabilities, and children with complex medical needs 

to remain in their homes and communities and live 

healthy, independent, and dignified lives by providing 

support with critical daily tasks, such as eating, dressing, 

and personal hygiene; 

Whereas investment in care workers is vital to labor force 

participation and a strong economy; 

Whereas care workers give family caregivers the assurance 

that their homes are being looked after and that their 

children, parents, and loved ones are in the hands of pro-

fessionals; 

Whereas care work is an industry that particularly benefits 

women, who account for the majority of the care work-

force, and that allows other women to participate in the 

labor force; 

Whereas access to childcare and home and community-based 

care helps families boost their economic stability by work-

ing increased hours, taking fewer days off, and pursuing 

opportunities to advance their education and careers; 

Whereas, when families are forced out of the labor market 

due to caregiving responsibilities, they will experience di-

minished income, access to benefits, and retirement sav-

ings over their lifetimes; 

Whereas children who receive high-quality childcare are 

healthier, more likely to graduate from college, and more 

likely to have higher incomes; 

Whereas substandard wages and poor working conditions 

continue to fuel shortages and turnover in the care indus-

try; 
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Whereas the median annual earnings for full-time childcare 

workers and home care workers is less than $30,000, 

and, as a result, nearly 1 in 6 home care workers lives 

in poverty, and 1 in 3 childcare workers is experiencing 

food insecurity; 

Whereas COVID–19 both heightened the existing challenges 

for, and placed new stress on, care workers, leading to 

burnout and exhaustion; 

Whereas the demand for home and community-based care 

services is growing, because the population of adults who 

are 65 and older will nearly double by 2050, and 10,000 

individuals are aging into retirement per day; 

Whereas 88 percent of aging adults prefer to receive long- 

term supports and services in home and community-based 

settings; 

Whereas, across the United States, approximately 656,000 

aging individuals and individuals with disabilities are on 

waiting lists to access home and community-based serv-

ices through Medicaid; 

Whereas home care jobs are the jobs of the future, because 

the home care workforce is projected to add more new 

jobs than any other single occupation in the United 

States and will add more than 1,000,000 new jobs from 

2020 to 2030; 

Whereas care jobs are the jobs of the future, because these 

jobs cannot be automated or outsourced; 

Whereas turnover and shortages in the care workforce are 

costly to the economy, because they lead to higher costs 

for taxpayer-supported programs and industry employers 

that need to keep hiring and training new workers; 
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Whereas large-scale labor force exits and work disruptions 

due to childcare needs annually cost the economy an esti-

mated $122,000,000,000 in lost income, productivity, 

and tax revenue; 

Whereas investing in care infrastructure will lead to fewer 

staffing shortages and higher productivity, while ensuring 

a more robust and stable pipeline of workers from which 

businesses can recruit; and 

Whereas investing in direct care infrastructure specifically 

will result in savings, because it costs $26,000 per indi-

vidual per year to receive care in a home in contrast to 

$90,000 per individual per year in a congregate setting: 

Now, therefore, be it 

Resolved, That the Senate— 1

(1) expresses support for the designation of 2

April 2023 as ‘‘Care Worker Recognition Month’’; 3

(2) recognizes the roles and the contributions of 4

home care workers in the United States in providing 5

the care necessary for older adults and disabled indi-6

viduals to live independently and in dignity; 7

(3) recognizes the role and contributions of 8

early educators and childcare workers in the United 9

States in providing a nurturing, enriching environ-10

ment for children to grow and learn; 11

(4) recognizes the roles and the contributions of 12

care workers in the United States in enabling care-13

givers the opportunity to pursue educational attain-14

ment and to remain in or reenter the workforce; 15
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(5) recognizes that the care industry is crucial 1

to economic growth; and 2

(6) thanks and promotes the care worker pro-3

fession. 4

Æ 

VerDate Sep 11 2014 04:56 Mar 31, 2023 Jkt 039200 PO 00000 Frm 00005 Fmt 6652 Sfmt 6301 E:\BILLS\SR153.IS SR153kj
oh

ns
on

 o
n 

D
S

K
79

L0
C

42
P

R
O

D
 w

ith
 B

IL
LS



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2023-04-03T23:19:31-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




